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Abstract：Training transfer is crucial for the achievement of firms’ training effectiveness，and some of its affecting factors
are not well investigated.Employing integrative model framework，the affecting extent and process to which organizational cli⁃
mates，individual factors，and training cognitions predict training transfer are discussed.By engaging in a longitudinal empiri⁃
cal study with a sample of 122 trainees，the paper shows that organizational climates enhance training self-efficacy，increase
trainees’learning goal orientatio，and their motivation to transfer.Individual factors strongly and positively affect training cog⁃
nitions，while training cognitions strongly and positively affect training transfer. Specifically，training cognitions partially me⁃
diate the effect of individual factors on training transfer．The finding of this study could contribute to understand the rules of
employees’training transfer behavior，and have enlightenment to the practice of management.
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